
SOUTH CENTRAL COMMUNITY SCHOOL 

CORPORATION 
9808 SOUTH 600 WEST 

UNION MILLS IN  46382 

PHONE: (219) 767-2263 

FAX: (219) 767-2260 

 

APPLICATION FORM 
For Certified Employees 

 

Name:           S.S.#:     

 Last   First   Middle 

 

Present  

Address:             

 PO Box /Street Address                  City                    State      Zip         Phone # 

 

Applying for Position of:           

 

Teacher Retirement No.           

 

If University credentials are on file: 

 

Address            

 

        Phone     

 

File No.            

 

Please attach a resume with contains the following: 

1. Professional preparation 

2. Work Experience 

3. References (both professional and personal) 

4. Current and valid licenses 

5. Extra-curricular activities qualified to sponsor 

6. Other information or valuable experiences 

 

This application is valid for the school year 20 - .  If you wish it to be  

extended beyond the year designated, please contact this office before March 1 preceding 

the year extended.  Failure to do so may eliminate you from future consideration. 

 
Thank you for choosing to apply for a position with South Central Community School Corporation. South Central 

Community School Corporation is committed to equal opportunity and does not discriminate on the basis of age, 

race, color, religion, sex, handicapping condition, or national origin including limited English proficiency. No 

person is excluded from participation in, denied benefits of, or subjected to unlawful discrimination on such basis 

under any employment, educational program, or student activity. In accordance with federal law, any person 

employed by this corporation must provide evidence that s/he is eligible to work in the United States.   



SOUTH CENTRAL COMMUNITY SCHOOL CORPORATION 

9808 SOUTH 600 WEST 

UNION MILLS IN  46382 

 
Dear Applicant: 

 

In order to be considered for employment in the South Central Community School 

Corporation, you must fully complete the following questionnaire and sign it. 

 

       Dr. Theodore Stevens 

       Superintendent 

 

1. Are you presently being investigated or under a procedure to consider your 

discharge for misconduct by your present employer or have you offered a 

resignation to your previous employer?  __Yes    __No 

 

If yes, explain the circumstances on a separate sheet and attach it to this 

application. 

 

2. Have you ever been reprimanded, disciplined, discharged, or asked to resign from 

a prior position?    __Yes    __No 

 

If yes, explain the circumstances on a separate sheet and attach it to this 

application. 

 

3. Have you every resigned from a prior position without being asked, but under 

circumstances involving your employer’s investigation of sexual contact with 

another person, of mishandling of funds, or of criminal conduct?  __Yes  __No 

 

If yes, explain the circumstances on a separate sheet and attach it to this 

application. 

 

4. Have you ever been charged with or investigated for sexual abuse of another 

person?    __Yes    __No 

 

5. Have you ever been charged with, pleaded guilty or “no contest” (nolo 

contendere) to, or been convicted of any crime involving sexual abuse of any 

person or any other crime of moral turpitude?    __Yes    __No 

 

(Moral turpitude is an act of baseness, vileness or depravity in the private and 

social duty which a person owes another member of society or society in general 

and which is contrary to the accepted rule of right and duty between persons, 

including, but not limited to theft, attempted theft, murder, rape, swindling and 

indecency with a minor.) 

 

 



6.   Have you (a) ever been convicted of a crime, other than a minor traffic offense:  

 or (b) ever entered a plea of guilty or a plea of “no contest” (nolo contendre), or 

 has any court ever deferred further proceedings without entering a finding of  

 guilty and placed you on probation, for any crime other than a minor traffic  

 offense?                     __Yes    __No 

 

 If you have answered yes to any one of the previous three questions, please  

 explain, in detail, including the date of the charge, the court action, the offense in  

question, and the address of the court involved: (attach additional pages if  

necessary) 

 

 

 

 

Conviction of a crime is not an automatic bar to employment.  The district will 

consider the nature of the offense, the date of the offense, and the relationship 

between the offense and the position for which you are applying. 

 

Any false or misleading information shall be fully sufficient grounds to refuse to 

employ or, having been employed, shall be immediate cause for dismissal. 

 

My signature below constitutes authorization to check my employment history, 

including without limitation, evaluations, criminal arrest and conviction record 

checks, reference checks, and release of investigatory information possessed by 

any private or public employer of any state, local or federal agency.  I further 

authorize those persons, agencies or entities that the South Central Community 

School Corporation contacts in connection with my employment application to 

fully provide the South Central Community School Corporation any information 

on the matters set forth above.  I expressly waive in connection with any request 

for or provision of such information, any claims, including without limitation, 

defamation, emotional distress, invasion of privacy, or interference with 

contractual relations that I might otherwise have against the South Central 

Community School Corporation, its agents and officials or against any provider of 

such information. 

 

                   

Date Signed    Signature of Applicant 

 

        

 Printed Name of Applicant 

 

 

 

 

 

 


